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Robert Boone argues that a rule barring retired members from running for certain 

local union offices was unfairly applied by Local Union 933 to deny him the right to run 
for local union president. 

FACTS 
 

Robert Boone is a retired member of Amalgamated Local Union 933 in 
Indianapolis, Indiana.  On May 4, 2015, Boone submitted an appeal to the Local 933 
recording secretary challenging the local union’s decision that he was ineligible to run 
for local union president in the May 10, 2016 election.1 

 
On June 17, 2015, Local 933 member Jacob Farr wrote to International President 

Dennis Williams asking for clarification of the rule making retired members ineligible to 
run for local union president.  Farr stated that the current administration of Local Union 
933 was taking the position that a retiree can no longer accept nomination to run for 
president of Local 933.  Farr reported that he heard rumors that this position had the 
backing of the International Union.  Farr’s letter states: 
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“The next issue is the issue we all want the International Union’s attention 
concerning.  We are being told by the current administration that, ‘…no 
worries, a retiree cannot in the future accept nomination for president of 
Local 933.’  That issue was even a topic of discussion during the union 
caucuses at the 933 Maywood contract negotiations.  Raised and 
discussed by the current local union president.  It was rumored he stated 
that he had the full backing and insurances of the current National Union 
officers on that position.”2 

Farr went on to point out that the local has had three retired members as president in 
the past.  He argued that it appeared the election committee was more concerned about 
who was running for president than applying rules for eligibility.  Farr concluded: 
 

“Acting as spokesman for a large group of Local 933 members, we are 
asking for a simple answer to this question:  Are Local 933 retirees eligible 
to be nominated for and seek the office of president of Local 933, UAW?”3 

President Williams’s Administrative Assistant Rick Isaacson responded to Farr’s 
inquiry on July 10, 2015.  Isaacson informed Farr that it is up to the local union election 
committee to determine who is eligible to run for each specific local union position or 
office.  In making this determination, the local union election committee must apply the 
rules established in the UAW Constitution and the local union bylaws.  Isaacson stated 
that the right of retirees to participate in the affairs of the local union is defined in Article 
6, §19 of the UAW Constitution, which states as follows: 

 
“Any member in good standing who is retired shall be entitled to a ‘retired 
membership status’ which, without being required to pay membership 
dues during the period of such retirement, shall entitle her/him to all of the 
privileges of membership except the right to vote in elections conducted 
pursuant to Article 19, Section 3; Article 45, Section 2; and Article 50, 
Sections 1 and 5.  Appropriate cards denoting such membership status 
shall be prepared by the International Union and furnished to local unions 
upon request and at cost.  The regular withdrawal-transfer provisions of 
this Constitution shall be applicable if such retired member returns to 
active employment.”4 

Isaacson summarized the intent of this provision as follows: 
 

“…This section of our Constitution gives retirees a high standing in our 
union, but recognizes that elections to determine contract ratification, in-
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plant representatives (stewards and committeepersons) and strikes are 
decisions that lie solely with our active members.”5 

Isaacson stated that while Article 6, §19 clearly identifies what elections retired 
members may vote in, it does not answer the question what positions they can run for.  
That issue is addressed in an Interpretation to Article 6, §19 that was added to the 
Constitution in 2002.  Isaacson quoted the following Interpretation: 
 

“Eligibility of Retired Members to Run for Local Union Offices: 

Retired members are ineligible to run for any local union position which 
carries responsibility for grievances or bargaining required by the 
collective bargaining agreement(s) and/or local union bylaws. (Las Vegas, 
6/1/02)”6 

Isaacson pointed out that the application of this Interpretation at any particular 
local union would depend on the local’s representational structure.  In addition, 
Isaacson informed Farr that while it is the local election committee’s responsibility to 
make the initial determination of eligibility, that determination is subject to appeal in 
accordance with the procedures outlined in Article 33 of the UAW Constitution.  
Isaacson’s letter states: 

 
“While the responsibility of candidate eligibility lies solely with the local 
union election committee, their decisions are subject to appeal.  As you 
know local unions are autonomous but decisions made by the local union 
or their subordinate bodies are challengeable under Article 33 of the UAW 
Constitution.”7   

Farr wrote back to President Williams on July 27, 2015 with additional questions.  
Farr asked if the Interpretation cited by Isaacson would also bar retirees from voting for 
local union president.  He also inquired whether the rule would prohibit retired members 
from seeking the office of vice president or second vice president.8 Farr reported that 
some of the members of Local 933 are not satisfied with the current local leadership.  
Farr wrote: 

 
“…After that being said, we hope it is also clear that some are not at all 
satisfied with what we currently have as Local 933 leaders.  We are 
getting prepared for whatever barricades the current ‘good old boys’ throw 
up in an attempt to block their demise, and request our International Union 
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allow the local the democracy to change what we believe so desperately 
needs changed.”9 

Administrative Assistant Isaacson responded to Farr on August 13 2015.  
Isaacson pointed out that the proper procedure for obtaining interpretations of the UAW 
Constitution is to contact the Regional servicing representative.  Isaacson addressed 
Farr’s direct question about the right of retired persons to vote for president.  He 
affirmed that retired members are entitled to vote for president.  Isaacson also informed 
Farr that retired members would be precluded from running for vice president or second 
vice president if the local union president has bargaining responsibilities and the vice 
president or second vice president has the responsibility to move into the president’s 
position during an absence or vacancy.  Isaacson added that the election committee 
does not create the eligibility requirements for office, but only applies them.  He wrote: 

 
“While the questions are straightforward, they contain some 
misconceptions.  I believe in addition to answering your questions, we 
must clear up these misconceptions.  The eligibility requirements to run for 
local union executive office are requirements of the UAW Constitution and 
the U. S. Department of Labor (DOL), not the election committee.  While 
the election committee does determine eligibility based on these 
requirements, their decisions are subject to appeal.  Your statement that 
‘the election committee denies a retiree the honor of being a candidate for 
president…’ is not accurate.  Retirees are denied the right to run for these 
offices as a result of our International Constitution.”10 

Farr wrote back to President Williams on August 27, 2015.  He acknowledged 
that his inquiries were submitted outside of the protocol described in Article 33 of the 
UAW Constitution, but he explained that members of Local 933 have resorted to 
alternate methods to raise their issues because the local union leadership frustrates 
their attempts to appeal.  Farr pointed out that members appealing election 
improprieties in 2013 had only received responses to their appeals a few months ago.11  
Farr stated that the retired members of Local 933 still want to know how and when they 
lost their right to run for executive offices.  Farr asked the International Union to step in 
and restore the appropriate appellate procedures at Local 933.  His letter states: 

 
“Since you have the powers between conventions and board meetings, 
many members of Local 933 believe you should take charge and repair 
protocol to the point it applies fairly.  Repair it so it represents the general 
membership and not just the incumbents and appointees.  Then the use of 
protocol will definitely increase at Local 933, but until then our avenues for 
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industrial justice will travel whatever course that’s required to receive our 
deserved share of justice.”12 

On March 9, 2016, Local 933 President Brian Fisher wrote to International 
President Dennis Williams and explained that several questions had been raised by 
local union members regarding the right of retired members to run for president of the 
local.  Fisher sent President Williams portions of the local union’s contracts with Ryder 
Integrated Logistics, Inc. (“Ryder”), ABM Janitorial Services, and Ford Motor Company’s 
Indianapolis High Velocity Center (“HVC”) describing the local president’s role in 
bargaining and grievance handling.  The UAW’s Agreement with Ryder names the local 
union president as one of the members of the bargaining committee.13  The contract 
with ABM Janitorial assigns grievance handling responsibilities to the president.14  The 
signature page on the agreement between the UAW and Ford Motor Company’s 
Indianapolis HVC Center shows the president as one of the parties responsible for 
negotiating the agreement.15  Fisher reported that the first and second vice president 
assume the duties of the local union president when he is on vacation or attending 
conferences.16 

 
Administrative Assistant Isaacson responded to President Fisher on March 15, 

2016.  Isaacson gave Fisher the same explanation of the Constitutional provisions 
describing the rights of retirees that he had provided to Jacob Farr.  Isaacson pointed 
out that the Interpretation of Article 6, §19 that was added to the Constitution in 2002, 
makes clear that retired members are ineligible to run for any local union position that 
carries responsibility for grievance handling or bargaining with the employer.  Isaacson 
informed Fisher that it is the local election committee’s responsibility to apply the UAW 
Constitution and the local union bylaws to determine who is eligible to run for executive 
offices prior to the opening of nominations.17 

 
On April 20, 2016, Election Committee Chairperson Justin Dempsey sent a letter 

to Robert Boone advising him that his name would not appear on the ballot for the local 
union election scheduled for May 10, 2016, because he was determined to be 
ineligible.18  Local executive board meeting minutes for May 23, 2016, report that 
election appeals from various members, including Robert Boone, were referred to the 
election committee for review.  The election committee responded to Robert Boone’s 
appeal on June 2, 2016, as follows: 
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“We, the Election Committee, are denying the appeal about running for 
president.  Robert Boone is ineligible because he is retired. Article #45, 
Section 1, Part 2 states this.  After reviewing the language again, we 
continue to stand by our decisions; therefore, we are denying this 
appeal.”19 

Robert Boone’s appeal and the election committee’s response were read at the local 
executive board meeting on June 6, 2016.  The local executive board meeting minutes 
indicate that the matter would be presented to the membership on June 12, 2016.  The 
membership voted to deny Robert Boone’s appeal at the meeting on June 12, 2016.20 
 

Robert Boone appealed the local membership’s decision to the International 
Executive Board (IEB) on July 1, 2016.  The International President’s office determined 
that a hearing was unnecessary on the appeal.  President Williams’s staff prepared a 
report to the IEB on the appeal based on documents in the record.  

 
Referring to Article 6, §19 of the UAW Constitution and the Interpretation of that 

section, staff reported that a retiree is ineligible to run for any local union position which 
carries responsibility for grievances or bargaining.  Staff reviewed the collective 
bargaining agreements provided by Local 933 President Brian Fisher and reported that 
the agreements with Ryder Integrated Logistics and ABM Janitorial Services define a 
role for the local president in the resolution of grievances. In addition, the signature 
page of the local’s agreement with Ford Motor Company indicates that the Local 933 
president is one of the negotiators of that agreement and that he or she holds a position 
on the bargaining committee.21 

 
Staff observed that the issue of retired persons holding offices that require 

collective bargaining or grievance handling responsibilities had been reviewed on a 
number of occasions by the IEB and the PRB.  Staff referred to the PRB’s decision in 
Amore and Russo v. UAW International President, PRB Case No. 1648, 14 PRB 517 
(2010), for a history of that review.  Based on the applicable Constitutional language 
and the interpretation of that language by the IEB and the PRB, staff reported that it is 
well-established that retired persons are ineligible to run for local union positions that 
carry responsibility for handling grievances or collective bargaining.  In this particular 
case, staff reported that the president of Local Union 933 clearly does have such 
responsibilities.  Therefore, retired persons are ineligible to run for the office of local 
union president.22 
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Based on this conclusion, staff denied Robert Boone’s appeal.  The IEB adopted 
staff’s report as its decision.  President Williams provided Boone with a copy of the 
IEB’s decision on September 13, 2016.  Boone has now appealed the IEB’s decision to 
the Public Review Board (PRB). 

 
ARGUMENT 

 
A. Robert Boone: 

No retired candidate for the office of president of Local Union 933 has ever been 
challenged prior to the 2016 election of officers.  Milton Lowhorn ran for president as a 
retiree in 1994 and was not challenged.  Henry Campbell ran for president as a retiree 
in 2013 and was not challenged.  The rules and the contract language were the same 
when Campbell ran in 2013 as when I was denied the right to run in 2016.  David L. 
Fenwick was an active member when he was elected, but then he retired and continued 
to serve as president.  Fenwick’s right to continue in his position was not challenged, 
but his right to compensation was.  The local shut off his pay, but a federal court 
reinstated it.  The local was amalgamated prior to Fenwick’s election. 

 
When Local 933 was amalgamated in 1984, the membership was not informed 

that retired members would lose their right to run for the office of president.  When 
additional units were added to the local or new contracts were negotiated, no notice was 
ever provided that retirees had forfeited their right to run for president.  The UAW 
Constitution and the local union bylaws were not changed between 2013 and 2016.  

 
The local union election committee did not make the decision to deny retirees the 

right to seek the office of president in accordance with the procedures explained to us 
by the International President.  The decision came from the election committee 
chairperson alone.  Furthermore, our election committee was not democratically 
elected, so the eligibility rules were set by persons other than a democratically elected 
election committee.  

 
In correspondence with member Jacob Farr, the International President’s office 

stated that the right of retirees to seek the office of president would be clearly stated by 
the election committee prior to the opening of nominations.  The eligibility requirements 
for presidential candidates posted for the 2016 general election were the same as they 
were in 2013.  In fact, the same qualifications for the office of president have been 
posted for decades.  Since the notification for the 2016 election stated identical 
qualifications from past notices, how could any reasonable person determine that 
retirees were ineligible to seek the office of president?  

 
B. International Union, UAW: 

The policy is well-established that retired members of UAW local unions are 
ineligible to run for offices that require bargaining or grievance handling duties.  The 
PRB first considered a challenge to this policy in Hawkins v. Local Union 7, UAW, PRB 
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Case No. 1283, 10 PRB 533 (2000).  In that case, the PRB found the policy to be 
consistent with other provisions of the UAW Constitution describing the rights of retirees 
to participate in local union affairs.  The PRB has affirmed the UAW’s rationale for this 
policy in several subsequent cases, most recently in Hunter in the matter of Bottoms v. 
UAW Local Union 2426, PRB Case No. 1746 (2016).  

 
Documents presented by the local union in this case established indisputably that 

the president of Local Union 933 has collective bargaining and grievance handling 
responsibilities.  Based on the UAW’s policy, therefore, the IEB correctly affirmed that 
Boone was ineligible to run for local union president because he is retired.  

 
C. Rebuttal by Robert Boone: 

The local union election committee did not make the decision to deny retirees the 
right to seek the office of president.  In fact, they were never allowed to vote on the 
issue nor given their rightful input.  The decision was made by the election committee 
chairperson acting on his own.  Furthermore, the decision was not announced to the 
membership until after the nominations had closed, despite our requests for clarification.  
The International President’s staff specifically stated that a decision of the election 
committee on the issue of a retired person’s right to run for president would be 
announced prior to the opening of nominations.  

 
Article 38, §10(c) of the UAW Constitution states that all elections of local union 

officers must be conducted by a democratically elected election committee.  Local 933 
did not comply with this requirement.  The election of election committee members was 
conducted like a Chinese fire drill and is currently under protest.  Article 38, §10(d) 
states that the date for the election must be established by the membership.  The dates 
and times for the 2016 election were posted in the local union newspaper well before 
the membership had any input into the matter.  

 
The local failed to come forth with clean hands in this election process.  The 

eligibility requirements described in the election notices were identical to those posted 
for the past three decades.  Yet, members of the current administration hide in the 
bushes and pounce upon us retirees after the deadline of nominations had past.  No 
reasonable person could have concluded from the posted notices that retirees were 
barred from seeking the office of UAW Local 933 president.   

 
DISCUSSION 

 
Robert Boone was properly declared ineligible to run for the office of president at 

Local Union 933 because he is retired.  As the International Union has stated, the UAW 
has a longstanding and consistent policy barring retired members from holding local 
union offices that have grievance handling or bargaining responsibilities.  The collective 
bargaining agreements provided to the International Union by President Brian Fisher 
establish unequivocally that the president of Local Union 933 has such responsibilities.  
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Even if Boone had been permitted to run for president, therefore, he would not be 
eligible to assume the office.  

 
Other election improprieties asserted by appellant, such as the procedures used 

to elect the election committee or establish the dates for the election, are not before us 
in this appeal.  Nevertheless, Boone has raised some legitimate concerns about the 
way the union handled inquiries about his status.  Although the International Union’s 
policy has been in effect since at least 2000, application of the policy at Local Union 933 
is apparently a recent development.  The rule was new to appellant and his supporters.  
The record establishes that Boone attempted to obtain clarification of the issue by 
means of an appeal to the local union on May 4, 2015.  It does not appear from our 
record that Boone received any acknowledgement or response to that appeal.  Member 
Jacob Farr explained to Administrative Assistant Isaacson that he needed to apply 
directly to the International Union for clarification of the rule because appellate 
procedures are not being followed at Local 933.  This is a serious allegation that 
requires attention. 

 
Robert Boone did not appeal the local union’s failure to respond to him in May 

2015.  He could have done so, but it is difficult to imagine what the appropriate 
response to such an appeal would have been.  If the appellate procedures described in 
Article 33 were followed, the matter should have been presented to the membership of 
Local 933 for a ruling on the propriety of the decision to declare Boone ineligible to run 
for president.  If the membership determined that Boone should be allowed to run, he 
might have been elected.  In that case, the International Union would have declared him 
ineligible to serve and the presidential race would have to be rerun.  

 
In fact, that process is exactly what happened in Hunter in the matter of Bottoms 

v. UAW Local Union 2426, supra.  The appellant in that case was a retired member who 
was elected local union president.  No one on the election committee, composed almost 
entirely of retired members, questioned his eligibility.  When an active member 
challenged Hunter’s right to run for the office of local union president in the context of an 
election protest, the local union’s International servicing representative did not have a 
clear answer for the local executive board on the eligibility question.  The local 
executive board therefore referred the issue to the local union membership for an 
investigation of the question whether the president’s duties would bar a retired person 
from holding the office.  The membership confirmed Hunter’s eligibility.  The active 
member appealed this ruling to the IEB which declared Hunter ineligible to serve as 
president and ordered the presidential race to be rerun.  In our response to Hunter’s 
appeal from that decision, we remarked that it was unfortunate the local union had been 
put to the expense of rerunning its presidential election because of confusion about this 
well-established rule.23  
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Administrative Assistant Isaacson’s responses to the inquiries he received from 
Local 933 reveal that he was attempting to reconcile the International Union’s policy 
with a local union’s autonomy to determine its own structure.  Theoretically, a local 
union could establish a structure that insulates the president from bargaining 
responsibilities so that a retired person could hold the office. We understand that in a 
small number of local unions, the bylaws do provide that the president has purely 
internal administrative responsibilities.  Accordingly, the International Union has adopted 
a case-by-case approach to the question of retiree eligibility, asking local unions and 
election committees to evaluate the applicable bylaws and contracts to determine 
whether the policy barring retired candidates applies.  

 
Nonetheless, out of numerous cases presented to us in recent years in 

connection with the policy, none has involved a local union president whose 
responsibilities are insulated from bargaining and contract administration.  In almost 
every case, a retired person could not hold the office of president where the local union 
is party to one of the National Agreements, because those agreements may assign 
bargaining, contract administration, or grievance handling responsibilities to the 
president.  In smaller bargaining units, an arrangement designed to insulate the 
president from bargaining responsibilities could bar the office holder from the very 
administrative duties that an executive officer must perform.  As we observed in the 
Hawkins decision, an agreement by the president to refrain from participating in 
bargaining could be a dereliction of duty.24   

 
We understand the reason for the International Union’s approach to the issue, 

but the confusion caused by the Union’s effort to maintain what has become an 
increasingly remote option is unfortunate. Based on our review of the Union’s 
application of its policy in the Amore and Russo decision, we advised the International 
Union that it should take steps to clarify its position with regard to a retiree’s eligibility to 
hold local union executive offices in order to avoid a future finding that union rules are 
not being applied fairly and uniformly.25  Boone and his supporters are making that 
claim here.  It is time to state the rule clearly so that servicing representatives can 
provide guidance to local union election committees about its proper application. Given 
the ordinary responsibilities of a local union president, the eligibility of retired persons to 
hold the office is not likely to be consistent with longstanding UAW policy.  For this 
reason, when a retiree seeks to run for office of president, the local union election 
committee has the responsibility of determining whether the president’s duties include 
any role in grievance handling, contract administration, or bargaining.  In the great 
majority of local unions, as in this one, the president does have such a role. 

 
The decision of the IEB is affirmed.   
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