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Sean Allison argues that ineligible candidates were permitted to run for executive 

offices in the triennial election of officers conducted by UAW Local 2069 in May 2017. 
 

FACTS 
 

UAW Local Union 2069 conducted its general election of officers and 
committeepersons on May 8 and 9, 2017. Appellant Sean Allison was one of seven 
candidates running for Trustee.  The Local Union has three Trustees.  The Trustee 
election produced the following results: 

 
Sean Allison 397 
Kermit Bailey 569 
Cindi Eastwood 458 
John P. Lambert 437 
Earleen Miller 292 
John Smith, Jr.  371 
Beatrice Dolores Snell 2351 
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Based on these results, the Local Election Committee announced that Kermit Bailey 
was elected to one of the Trustee positions and that a runoff election would be 
conducted for the other two Trustee positions among candidates Sean Allison, Cindi 
Eastwood, John P. Lambert, and John Smith, Jr.2   
 

On May 26, 2017, Local 2069 Recording Secretary Melisa Alley wrote to Region 
8 Servicing Representative Dave Perkins with a question about the eligibility of the 
candidates in the Trustee election.  Recording Secretary Alley noted that Article 38, §3 
of the UAW Constitution requires a member to have one year in continuous good 
standing immediately prior to accepting nomination for any local executive office.  Alley 
asked if the continuous good standing of a member would be interrupted while he was 
on workers’ compensation and not paying dues.  Alley provided the text of Article 16, 
§26 and asked for an interpretation.  

 
The runoff election for Trustee was conducted on May 31, 2017 and produced the 
following results: 
 

Sean Allison 303 
Cindi Eastwood 398 
John P. Lambert 400 
John Smith, Jr.  3103 
 

Based on these results, the Election Committee declared Cindi Eastwood and John P. 
Lambert elected to the two remaining Trustee positions.4 
 

On June 8, 2017, Sean Allison filed a protest to the Trustee election with Local 
Union 2069.  In support of his protest, Allison asserted that the Election Committee did 
not properly review the candidates in the Trustee election to ensure that they satisfied 
the requirement stated in Article 38, §3 of the UAW Constitution that candidates for 
executive offices must have one year of continuous good standing in the Local Union.  
Allison argued that it is a member’s responsibility to ensure that his dues are paid in 
order to remain in good standing with the Local Union, so that failure of the union to 
notify the member of a dues delinquency would not prevent the suspension of the 
member’s good standing.  In support of this position Allison quoted Article 16, §23, 
which states: 

 
“Section 23.  Local Unions may notify members of their delinquency.  
However, failure of the Local Union to notify the member of delinquency 
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shall not exonerate such a member from the automatic suspension except 
as provided in Section 32 of this Article.”5 

Article 16, §32 provides as follows: 
 

“Section 32.  The failure of a company to check off and pay to a Local 
Union the dues of a member as required by a contract will not make the 
member delinquent if the member has signed a Dues Checkoff 
Authorization Card.  Where a member has signed a Dues Checkoff 
Authorization Card authorizing the deduction of dues for a given month, 
the member shall be considered as having paid dues for that month even 
though the company fails to deduct the same.  Upon the failure of the 
company to deduct dues, the Financial Secretary of the Local Union must 
notify the member to pay her/his dues.  The member shall have thirty (30) 
days in which to pay her/his dues after being notified.  Failure on the part 
of the Financial Secretary to so notify a member of her/his pending 
delinquency will not affect the member’s standing and s/he shall be 
considered in good standing in the Local Union.”6 

Allison quoted Article 16, §27, which describes a member’s obligation to certify for “out-
of-work” credits after the first six months of his layoff or leave of absence.  He observed 
that Article 16, §28 exempts employees from this obligation if the employee is out of 
work because of illness or injury.  Article 16, §28 provides: 
 

“Section 28.  Any member becoming out of work because of illness or 
injury shall be exempt from the above section.  Such member shall be 
automatically exonerated from the payment of dues and shall be issued 
‘out-of-work’ credits provided good and sufficient proof is submitted to 
substantiate illness or injury.  The above shall not apply to those 
employees who receive salaries equivalent to forty (40) hours’ pay within 
any calendar month.”7 

Allison argued that an employee on workers’ compensation or sickness and accident 
benefits does receive the equivalent of forty hours pay within a calendar month and so 
such employees should be required to pay dues.  Allison’s protest states: 
 

“I contend if you are out on workers’ compensation or sick and accident 
you receive at the least the equivalent of 40 hours pay less deductions per 
calendar month and a member wishes to retain ‘continuous good standing’ 
and wishes to demonstrate their willingness to aspire to an executive 

                                      
5
 UAW Constitution, June 2014, p. 49. 

6
 UAW Constitution, June 2014, p. 52. 

7
 UAW Constitution, June 2014, p. 51. 



PRB CASE NO. 1771  Page 4. 

 
 

position within the Local as provided by all of the above.  Paying their 
monthly dues should be their first responsibility as a union member.”8  

Allison cited an Official Interpretation of Article 38, §3, holding that the one year in good 
standing retirement is mandatory and cannot be waived except in certain local unions.  
The Interpretation states: 
 

“(5) Meaning of ‘Continuous’ 

Where during any portion of the one (1) year period immediately 
preceding the nomination, a nominee has been in arrears in the payment 
of her/his dues more than the time allowed by the Local (which under 
Article 16, Section 21, cannot be more than one (1) calendar month), s/he 
has not been in ‘continuous’ good standing in the Local and, hence, is 
ineligible to run for an Executive Office. S/He may seek a non-Executive 
Office such as Steward where a shorter period has been fixed by the 
Local under Section 4 of this Article.  (New York City, 3/5/45, Pages 23-
24.)”9 

Allison reported that he had originally raised this issue on May 15, 2017, as soon as the 
nominees for executive offices were confirmed.  He maintained that he had never 
received a clear response to his concerns from the Election Committee or the Local 
Union’s International servicing representative.  Allison’s protest concludes: 
 

“As well as worthy of note, I have been questioning this issue in one 
shape or form since May 15th 2017 as soon as the nominees were 
confirmed.  Be its members of the election committee or others who 
currently hold executive offices.  As well as our International Service Rep.  
I feel I have yet to receive a satisfactory or reasonable answer.  In 
summary, the only answer seems to be, ‘I don’t know.’  And to just keep 
the ‘Status Quo.’  As well as using a partial Article and section which 
distort the intent of the language, A.K.A. a ‘Snow Job’ or ‘Subversions’ as 
it were.”10 

Election Committee Chairperson Jennifer Bailey prepared a report to the 
membership in response to Sean Allison’s protest.  Bailey stated that the Election 
Committee reviewed the records of members who accepted nomination for office on 
May 15, 2017, and determined that three candidates required further review.  Bailey 
reported that candidate Kermit Bailey was on workers’ compensation from October 
2016 to February 2017, and was therefore exempt from paying dues during that period.  
Bailey wrote that Region 8 Servicing Representative Dave Perkins confirmed that 
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Kermit Bailey was a member in good standing after his status was questioned by Sean 
Allison and Earleen Miller.11 

 
Bailey reported that candidates Earleen Miller and Chris Via were on the 

International Union’s payroll for a political program during the period from August 
through October 2016.  Their dues obligation was waived while they were participating 
in the program, but they were required to pay the dues when they returned to the Local 
Union.  Bailey stated that Miller owed dues for two months and Via owed dues for three 
months as a result of their participation in the International Union’s program.  She 
pointed out that the Local Union bylaws do not specify a time period in which dues must 
be paid under these circumstances.  The Election Committee determined that Miller’s 
and Via’s membership in good standing was not interrupted because the local Financial 
Secretary did not notify them of an arrearage.  In support of this conclusion, Bailey 
referred to Article 16, §32 of the UAW Constitution.  Bailey concluded that Sean 
Allison’s challenge to the candidate’s eligibility under Article 38, §3 was not valid.12 

 
Bailey’s report was presented to the Local Union Executive Board at a meeting 

on June 12, 2017.  The minutes of that meeting reflect the following discussion: 
 
“We discussed not getting Chris Via and Earleen Miller’s dues from the 
company and Matt and Nancy discussed this with the company for them to 
pay the dues.  When a member is out on union business for International 
the member still must pay dues, but there is nothing in our bylaws stating 
they must pay them.  Kermit Bailey does not mind paying his past dues 
and during the time I was out on workers’ comp, I did not think about 
having to pay dues.”13 

The Election Committee announced the winners of the 2017 election to the membership 
of Local Union 2069 during shift meetings conducted on June 12 and June 13, 2017.  
The Election Committee also presented Sean Allison’s protest during these meetings.  
The minutes contain the following report on Sean Allison’s protest: 
 

“Vote was taken on Sean Jason Allison’s protest:  12 members voted that 
his protest was legitimate and 63 voted that it was not legitimate, therefore 
his protest failed. 

Discussion:  Per President Jim Houchins, he received a ruling from 
International and you are exempt if you are out on S & A or Workers’ 
Comp.  See Article 16, Section 32.  One member brought up Constitution 
Article 45, Sect 5 and says it’s up to executive board and Melisa Alley 
read the attached email.  One member arose the question re: our 
Financial Secretary and how we should know whether a member is in 
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good standing or not and the past FS explained all the issues we have 
been having with the dues.  Per Sean, it is purely Constitutional – Article 
16, Section 32.  Kermit Bailey says that he did not know about paying his 
dues and did not even think about it during the time he was out on 
Workers’ Comp.  Sean told Kermit at the meeting that this was nothing 
personal and he just wanted things done right. 

Letters will be mailed out to the protestors letting them know of the vote 
and the Election Committee recommendations re:  the protest.”14 

Recording Secretary Alley sent Allison a letter on June 19, 2017, advising him that his 
protest was rejected by the membership.15 
 

Allison appealed the membership’s action to the International Executive Board 
(IEB) on July 4, 2017.  Allison complained that he was disadvantaged by the way his 
protest was presented at three separate shift meetings.  He argued that he should have 
been given the opportunity to present his arguments at all three meetings.  He went on 
to suggest that undue influence was applied to have his protest denied.  His appeal 
states: 

 
“…Should I not have been allowed the opportunity/right to discuss my 
case with these members?  As they were to vote on its contents to 
determine its fate?  I see no due process for which the way this transpired 
as I was not afforded a voice at these previous meetings.  As per 
Democratic Practices (3) as written in UAW Ethical Practice Codes?  
Kermit Bailey and Chris Via were at all of these meetings.  I feel the vote 
was one of apathy rather than one of facts.  As well as a sham given that 
members of several different standing committees approached me after 
the meeting and relayed to me they were told to vote against it even 
though they believed me to be correct in my interpretations as to what the 
Constitution’s intent was concerning the matter at hand.  Apparently, they 
were afraid of being removed from whatever committee they were on in 
retaliation if it passed.”16   

Allison observed that it was undisputed three members who had not paid dues 
for portions of the year prior to the election were on the ballot for executive offices and 
that two of these candidates were elected.  Allison reported he was told at the 
membership meeting that members on workers’ compensation are exempt from paying 
dues.  He argued that there is an exception to this exemption stated in Article 16, §28 
for employees who receive salaries equivalent to forty hours pay in any calendar month.  
With respect to the two employees who were on the International payroll during the 
period from August through October 2016, Allison reported that the Election Committee 
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Chairperson said their dues were waived during this period, but that they were required 
to be submitted at a later date.  Allison insisted that he could see nothing in the 
Constitution that would authorize such a waiver of a member’s dues obligation.17 

 
Allison argued that the failure of the Local Union bylaws to specify a time period 

for paying these dues could not negate the obligation defined in the UAW Constitution.  
Allison wrote he could not believe that a member’s dues obligation could be dependent 
on a notification of delinquency by the Local Union’s Financial Secretary.  Allison’s 
appeal states: 

 
“…Because all I have been told so far is that the member has no 
responsibility whatsoever of paying dues unless they are told to do so.  
And that basically due to the ineptitude and irresponsibility of members of 
our previous and current executive board and the failure to perform their 
duties as required.  Yet apparently, I am expected to sit in silence and 
accept this outcome. …”18 

Allison stated that he was in “utter disbelief” at the Local Union’s assertion that the 
failure to pay union dues could be allowed for any reason.  
 

Allison stated that he was satisfied with the results of the 2017 election with the 
exception of the two races affected by the ineligible candidates.  In the contest for 
Guide, Allison argued that Chris Via should have been disqualified for failure to maintain 
a year in good standing prior to the election and that his opponent Terri Lewis should 
have been declared elected by acclamation.  Allison stated that the election for Trustee 
should be rerun because of the participation of ineligible candidates.  His protest states: 

 
“…And of course, that of Trustee, had either Kermit or Earleen Miller, 
which I feel did not meet the criteria per our Constitution not been on the 
ballot, one if not both, I feel the outcome would have been completely 
different.  Again, one if not both.  Not to say I would have been successful 
in winning said position.  It was neither fair to myself, John Smith or 
Deloris Snell.  As well as John Lambert and Cindi Eastwood as far as who 
is the head Trustee, should/could be had they been the ones elected as 
such.  That being said, I feel the election for Trustee positions should be 
ordered rerun with the five candidates that met the requirement of 
‘continuous good standing’ as defined and read in our Constitution.”19 

On July 24, 2017, Allison forwarded to the IEB copies of the call letters that were 
sent to the Local Union about the arrangements for compensating Chris Via and 
Earleen Miller while they participated in the International Union’s political program.  
Region 8 Director Ray Curry informed Local 2069 President Jim Houchins that the 
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International Union would advance money to the Local Union to compensate Via and 
Miller for their wages and expenses while they were participating in the International 
Union’s program.  In separate letters to Via and Miller, Director Curry wrote: 

 
“You will be paid by your Local Union and they will be reimbursed by the 
International Union, UAW.  Your date of leave will be July 17 – November 
12, 2016.”20 

Allison pointed out that this arrangement was not entirely consistent with Chairperson 
Bailey’s explanation of Via’s and Miller’s failure to pay dues while they were on leave 
working for the International Union.  He wrote: 
 

“…It does not entirely coincide with previous statements/correspondence 
made by Jennifer.  Such as Earleen and Chris being on the International’s 
payroll and dues being taken out during said time period.  Neither 
statement was correct per said call letter.  The Local was paying them 
during that time. I spoke with Matt Blondino concerning this issue and was 
told by him that he signed the checks each week while they were on said 
duty being he was the Financial Secretary at that time. I can’t help but 
question Jennifer’s honesty and integrity after such a discovery.  All 
indications lead me to believe that she never actually read the call letter in 
which she referred in her answer to my protest at the Local’s level.  I have 
asked Jennifer about these discrepancies and her response was one of 
subversion and that of sidestepping the issue at hand. …”21 

Election Committee Chairperson Jennifer Bailey responded to Allison’s appeal on 
August 1. 2017.  Bailey gave the following description of the Election Committee’s 
response to questions about the candidates’ eligibility in the 2017 election: 

 
“4.  Kermit Bailey was on workers’ compensation during the 12 months 
immediately prior to the nomination. He was exempt from paying dues 
while on workers’ compensation and maintained membership in 
continuous good standing.  This was confirmed by our Region 8 Servicing 
Representative, Dave Perkins. 

5.  Earleen Miller and Chris Via participated in International’s political 
program during the 12 months immediately prior to the nomination.  
Members can elect to pay their dues during their International assignment 
or pay their dues when their International assignment has concluded.  
Since the Financial Secretary did not notify them of their arrearage and 
our Local does not specify a time period in which dues in arrearage must 
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be paid, their membership in continuous good standing had not been 
broken.”22 

The Local Union’s bookkeeper Nancy Hardymon submitted a letter on August 2, 
2017, providing a further explanation for the Local Union’s failure to collect dues from 
Earleen Miller and Chris Via while they were on assignment to the International Union.  
Apparently, the Local Union believed that the company would continue checkoff for 
these employees during this period.  Hardymon wrote: 

 
“Volvo has been contacted by email and phone numerous times 
concerning dues not being deducted and deducted incorrectly on 
members.  The emails and phone calls were not responded to by Volvo 
personnel for over two years.  The International Union representatives and 
Region 8 representatives are aware of this ongoing problem. 

The request to deduct dues for Earleen Miller and Chris Via was 
addressed in November 2016 and again in January 2017 with a request to 
let me know when this would be done.  A response was never received by 
UAW Local 2069.  In January 2017, an extra month of dues was deducted 
but the other months were never deducted.”23 

Hardymon provided a copy of an email showing that on July 14, 2017, Earleen Miller 
asked if she owed any union dues and how much.  Hardymon advised Miller that she 
owed $65.15.24  Hardymon also sent an email to Chris Via advising him that he owed 
union dues of $129.46 for August and September 2016.25  Hardymon reported that both 
Miller’s and Via’s dues had been paid by the time she submitted her report and they are 
now up to date.26 
 

International President Dennis Williams’s staff determined that a hearing was 
unnecessary on Allison’s appeal.  Acting on behalf of the President, staff prepared a 
report to the IEB on the matter based on information provided by the parties.  Staff 
determined that Article 16, §26 of the UAW Constitution explicitly exempts employees 
on workers’ compensation from the obligation to pay dues, so Kermit Bailey’s good 
standing in the Union was not interrupted in the year prior to the 2017 election.27 

 
Staff reported that the Local Union should have deducted dues for Earlene Miller 

and Chris Via while they were on assignment to the International Union.  The Local 
failed to do so.  The Local Union believed that the company was still required to pay 
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dues for these employees during this period, so the Financial Secretary did not notify 
either of them of the arrearage.  Under these circumstances, staff ruled that Earlene 
Miller and Chris Via were excused from paying dues by Article 16, §32 of the 
Constitution.  Staff’s report states: 

 
“Through no fault of their own, each of these members did not have their 
proper dues deducted.  In accordance with Article 16, Section 32, they are 
considered members in good standing during the aforementioned time 
period.”28 

President Williams’s staff denied Allison’s appeal and their report was adopted by 
the IEB as its decision.  President Williams notified Allison of the IEB’s decision on 
September 6, 2017.  Allison has now appealed the IEB’s decision to the Public Review 
Board (PRB). 

 
ARGUMENT 

 
A. Sean Jason Allison: 

I do not feel that the IEB’s decision addressed all of the facts in this case.  The 
IEB’s decision offers conflicting interpretations of the Constitution.  Article 16, §26, when 
read in its entirety, rather than the snippet provided by the IEB, clearly describes an 
exception to the exemption from the dues obligation for employees on medical leave.  
The question presented by the exception to the exemption stated in Article 16, §28 is 
whether the member received a salary equivalent to 40 hours pay in any calendar 
month.  The IEB did not address this issue as it pertains to Kermit Bailey.  

 
With respect to Earleen Miller and Chris Via, of course the company did not 

check off dues.  It paid no wages to these employees during this period.  They were on 
union business during the months in question.  I have included the email 
correspondence with Election Committee Chair Jennifer Bailey regarding the obligation 
of these members to pay dues.  It is not clear that these members were unaware of that 
obligation prior to July 2017.  Earleen Miller did prepay for the month of August 2016, so 
it would seem she was reasonably aware of the situation regarding her dues obligation.  
Earleen Miller and Chris Via have performed this assignment for the International Union 
on previous occasions, they should have been aware of the proper procedure.  Or have 
dues simply been overlooked in the past to allow a little bonus for performing this 
assignment.  I have asked how this matter was handled in the past and have been 
denied access to that information. 

 
I feel the Trustee election should be rerun with the eligible candidates and that 

Terri Lewis should have been declared the winner by acclamation of the election for 
Guide.  
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B. International Union, UAW: 

The appellant is incorrect in his interpretation of the Constitution.  Article 16, §26 
addresses the responsibility of a member receiving workers’ compensation in regard to 
the payment of dues.  Under that section, members on workers’ compensation are 
entitled to an exemption from the payment of monthly dues.  The “snippet” referred to by 
appellant is the relevant portion of §26.  The remaining language does not discuss or 
concern the status of members on workers’ compensation.  

 
Appellant’s argument about the meaning of Article 16, §28 also lacks merit.  That 

section is intended to qualify the member’s obligation to certify that he or she is eligible 
for out-of-work credits after being out of work for a period greater than six months.  
Members who are out of work because of illness or injury are not required to certify for 
out-of-work credits.  Article 16, §28 does not apply to members on workers’ 
compensation; those members are covered by Article 16, §26.  In any event, the receipt 
of workers’ compensation is not the equivalent of forty hours pay within a calendar 
month as asserted by appellant.  

 
With respect to Earleen Miller and Chris Via, the IEB determined that it was the 

responsibility of the Local Union to deduct union dues from the paychecks issued to 
those members while they were on union political leave.  Through no fault of these 
members, the Local Union failed to perform this task.  Article 16, §32 unequivocally 
excuses a member for a failure to pay dues under these circumstances.  The relevant 
language of §32 provides as follows: 

 
“Failure on the part of the Financial Secretary to so notify a member of 
her/his pending delinquency will not affect the member’s standing and 
s/he shall be considered in good standing in the Local Union.”   

This language supports the IEB’s conclusion that the members were in good standing 
and therefore eligible to run for executive offices in the 2017 Local Union 2069 triennial 
election.   
 

C. Rebuttal, by Sean Jason Allison: 

The IEB has not addressed Interpretations (1) through (5) of Article 38, §3, which 
state that the one year in continuous good standing requirement is mandatory and 
cannot be waived.  Our Constitution may very well excuse the failure to pay dues for 
members on workers’ compensation, but that is a different question than whether those 
members still have the right to seek executive offices.  Eligibility for union office is not 
covered by Article 16, but by Article 38.  Under that Article, the member must have paid 
dues during each of the twelve months preceding the election.  

 
The fact that Earleen Miller paid dues for one of the months that she was on 

assignment to the International Union can only lead to the conclusion that Miller and Via 
were told they were required to pay union dues while on assignment to the International 
Union.  That being the case, is that not a sufficient notice of deficiency?  Furthermore, 
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the International Union’s claim that the Local Union was supposed to withhold dues 
from their wages does not hold up.  Where is the documentation stating this?  There is 
nothing in the call letter stating that the Local was required to do this.  When I asked 
Financial Secretary Matt Blondino why he did not withhold dues for Miller and Via during 
this period, he responded that the call letter did not instruct him to.  

 
The correspondence in the record shows that Bookkeeper Nancy Hardymon was 

asking the company to bring Earleen Miller’s and Chris Via’s union dues up to date as 
early as November 14, 2016.  How was this the company’s responsibility?  Why didn’t 
Hardymon notify Miller and Via of the dues deficiency in November 2016 when she first 
discovered it?  She should have brought the delinquency to the attention of Financial 
Secretary Matt Blondino.  This is just an attempt to cover all this up by having Blondino 
take the hit for it.  One hand definitely washing the other here.  

 
As far as the International Union’s interpretation of Article 16 goes, it only states 

that the member’s good standing is not affected.  It does not say anything about 
continuous good standing.  Continuous good standing is what Article 38 requires.  

 
DISCUSSION 

 
Allison’s challenge to Kermit Bailey’s eligibility to run for local union office is 

without merit.  Article 16 §28 applies to out of work credits, not to workers’ 
compensation which is covered by Article 16, §26.  Under Article 16, §26, members on 
workers’ compensation are exempt from payment of dues.  Workers’ compensation is 
not a salary equivalent to forty hours’ pay within the meaning of that section.  The Local 
Union membership meeting minutes for June 12 and 13, 2017, report that Local 2069 
President Jim Houchins sought the advice of the International Union in regard to this 
issue and received an interpretation of the language affirming Bailey’s eligibility to run 
for office despite his workers’ compensation leave during the previous year.  That 
interpretation resolved the question of Bailey’s eligibility to run for office.  

 
As Allison has observed, the language of Article 16 is far from clear.  For that 

very reason, we have previously declared that an understanding of these rules cannot 
be imputed to members.  Members have an absolute right to rely on instructions given 
to them by their Local Financial Secretary in regard to their dues obligations.29  In this 
situation, the record shows that Chris Via and Earleen Miller paid their dues as soon as 
they were notified of an arrearage by the Local Union Financial Secretary.  That was 
sufficient to maintain their membership in continuous good standing during the year 
immediately prior to the election.  Chris Via and Earleen Miller were, therefore, properly 
declared eligible to run for executive officer positions in the 2017 election conducted at 
Local Union 2069. 

 
The decision of the IEB is affirmed.  
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