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Santoine Jackson argues that his charge against Local Union 372 President 

Gabriel Solano satisfied the criteria stated in Article 31, §3 of the UAW Constitution.  
 

FACTS 
 

Santoine Jackson is a member of UAW Local Union 372 in Trenton, Michigan.  
Gabriel Solano is the president of Local Union 372.  On October 3, 2017, Jackson filed 
a charge against Solano pursuant to Article 31 of the UAW Constitution.  The charge 
asserts that Solano engaged in conduct unbecoming a union member when he posted 
an exchange of text messages on Facebook and accused Jackson of having circulated 
an altered version of the conversation.  The charge states: 

 
“Then the situation escalated to the reason why I am filing these charges.  
On a post made on Facebook, the union president Gabe Solano referred 
to me as a ‘henchmen’ which is deformation (sic) of my character in so 
many ways.  After reading this post, I tried to contact Gabe to see if we 
could resolve the situation before it escalated outside of either one of our 
control.  I called him several times to no avail.  However, after me calling 
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him, Gabe took to Facebook and posted our whole text conversation 
implying that somehow I ‘hacked’ into his phone and altered our text 
conversation into the conversation between him and another employee.”1 

Jackson argued that Solano’s post on Facebook was a violation of confidentiality.  He 
maintained that Solano’s implication that Jackson hacked into his phone amounted to 
slander.  The charge states: 
 

“He then went even further to escalate the situation by inboxing other 
employees accusing me of hacking into his phone.  I would like the 
charges brought up for these reasons: 1.  No elected union official should 
violate the confidentiality by making a private conversation public, 
especially on a public forum like Facebook.  2.  For the slander and 
deformation (sic) of my character.  ‘Hacking’ into a cell phone is a federal 
crime and to have those accusations toward me without any type of 
evidence is slander, and to refer to me as a ‘henchman’ is defaming who I 
am.  I can prove he made a private conversation public, and well as 
accused me of these things to other people via screen shots of these 
posts and conversation.”2  

Jackson’s charge against Solano came before the Local 372 Executive Board on 
October 6, 2017.  The executive board determined that the charge was improper.3  The 
local union notified Jackson and Solano of the executive board’s decision on October 9, 
2017.  Local 372 Recording Secretary Kelli Lee informed Jackson that the executive 
board determined his charge was improper under Article 31, §3(c) of the Constitution 
because it did not describe a violation of the Constitution or conduct unbecoming a 
union member.4  Jackson appealed the rejection of his charge to the International 
Executive Board (IEB) on October 18, 2017. 

 
Recording Secretary Lee responded to an inquiry from the International 

President’s staff regarding Jackson’s appeal by providing copies of the series of text 
messages that President Solano posted on Facebook.  The exchange took place while 
Solano was in Florida attending a Chrysler Council meeting.  Jackson sent Solano a 
text message complaining about a write up he had received for leaving early.  The 
following conversation between Jackson and Solano appears on an iMessage screen 
dated September 26, 2017, beginning at 3:10 am: 

 

                                      
1
 Record, p. 11. 

2
 Record, p. 11. 

3
 Record, p. 22. 

4
 Record, p. 25. 
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“Gabe 

This is SJ from cranks on 2nd shift.  I was written up for leaving early when 
in all actuality, I punched out at my scheduled time to punch out.  Silly me 
thinking that when it’s my scheduled time to punch out, I could.  How is 
Local 372 going to fix this?”5  

The following response to Jackson is posted at 5:25 am: 
 

“I have been in contact with the reps @ the Plant and they are working to 
see what is what and mitigate what has taken place, but ultimately we are 
paid to do a job from a certain time to a certain time.  We do not have 
department time clocks, nor do we want them, but we have to be 
accountable for our own times and actions.  I return October 4th, 2017, as I 
am out of town.  Gabe@372. 

Having a conference call with plant managers at 7:00 to mitigate.”6 

Jackson’s response to Solano is posted at 9:42 am.  His message states: 
 

“First of all, we are paid to work from 5 pm to 3:30 am, so if I’m punching 
out at my scheduled time to punch out, what are you talking about?  I’m 
not being written up for punching out early; I’m punching out at my 
scheduled time.  So, stop with the excuses.  If Local 372 can’t protect its 
workers’ basic rights then what’s the point of me paying my dues?  Every 
time it’s a problem you have way more excuses than results.  I’m more 
than accountable for my actions.  I come to work to do a job from a certain 
time to a certain time; when that time is up, I leave.”7 

Solano responded: 
 

“So, I will be expecting you to provide the language that covers your 
concern.  Clean up time went away with the MOA long before you hired in.  
I brought this exact concern up here at the council meeting and the basic 
question was asked of us, ‘would your plant prefer time clocks in the 
actual department?’  So not excuses but in trying to mitigate the write ups, 
the argument does not exist on clean up time, but we are working on this 
even from out of state.”8 

                                      
5
 Record, p. 37. 

6
 Record, pp. 38-39. 

7
 Record, pp. 40-41. 

8
 Record, pp. 42-43. 



PRB CASE NO. 1779  Page 4. 

 
 
Jackson replied: 
 

“The words clean up time didn’t appear in any text that you received from 
me, correct?  Ok, so don’t mention something to me that I didn’t mention 
to you.  You said we are paid to do a job from a certain time to a certain is 
correct and I pointed out the fact I’m punching out the time I’m scheduled 
to punch out.  You’re expecting me to provide you with language about my 
concerns?  That’s great advice from my local president.”9 

Solana wrote: 
 

“Well, I cannot provide it because it does not exist.  Again, we are working 
to mitigate the write ups, but I suggest you stay in your department until 
quitting time.  Not advice…it is what we are paid for.  Don’t like my 
advice?  Don’t ask, not holding anyone’s hands…our job is to administer 
the contract and we cannot win if members walk off their jobs early, 
period. 

Ronnie and Jeff here with me and heard the same exact answer about this 
from our leads in appeal board cases. 

Not my opinion. 

Fact.”10 

Jackson replied: 
 

“I’m not walking off my job so what are you about?  And you’re definitely 
not holding my hand, so you can cut that all the way out.  It’s cool Local 
372 isn’t strong enough to protect its members from petty write ups.  
That’s fine with me.  You’re not the only option to take care of this 
situation. 

Facts.”11 

Solano informed Jackson that the union was working on settling the write ups, and 
Jackson responded, “So am I.”12 
 

                                      
9
 Record, p. 44. 

10
 Record, pp. 45-46. 

11
 Record, p. 46. 

12
 Record, pp. 46-47. 
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At 6:07 pm on September 26 someone posted an exchange of messages 
between President Solano and Local 372 member Onas Moore.  The posting appears 
to have been copied from a personal page maintained by “Gabe Solano (Union 
President).”13  It shows responses to messages that identify the writer as Onas Moore.  
The following exchange appears: 

 
“Hello Gabe, this is Onas Moore, 

Yesterday, I received a write up for clocking out at 3:30.  How can I 
receive a write up for clocking out at 3:30?  This is outrageous.  What is 
our union doing to fight this issue? 

If you have a problem with the disciplinary action, we could always 
terminate you. 
 

So, Gabe Solano of Local President of Local 372 is threatening to have a 
union member terminated for asking for help on an issue.  Is that what you 
are trying to tell me? 

What I am telling you is that you can either quit or deal with the 
consequences that were presented to you.”14   
 

Later in the day, Onas Moore, using the name “Ricco Getmomoney Moore” posted this 
exchange on his own site and commented: 
 

“Is this how a president is to respond to a local member looking for help 
from their union?  Who is WE?”15   

Ricco Getmomoney Moore’s post began to circulate on Facebook prompting 
angry responses from some members.16  Moore’s post also showed up on the 
Facebook page of a UAW Local Union in Toledo.17  Local 372 member David Antolovic 
responded to the post on the Toledo Facebook page.  He wrote: 

 
“Naw, this is my plant and union.  The person in question and his best 
friend has had it out for Gabe since they hired in.  They are always trying 
some slick shit.  And this just tops it.”18 

                                      
13

 Record, p. 54. 

14
 Record, p. 54. 

15
 Record, p. 58. 

16
 Record, p. 53. 

17
 Record, p. 64. 

18
 Record, p. 61. 
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A member forwarded Moore’s post to Solano to alert him to the situation.  Solano 
responded that his text had been doctored but that he had already cleaned it up by 
posting the entire conversation.19  Solano posted his conversation with Santoine 
Jackson on his Facebook page with the following comment: 

 
“Gabe Solano is feeling entertained. 

So, apparently, the following text was hacked and changed.  See when 
truth is on your side All is good.”20 

Santoine Jackson attached President Solano’s Facebook post to the charge he filed on 
October 3. 2017.  Comments on the post are the source of Jackson’s complaint that 
Solano called him a “henchman” and accused him of hacking into someone’s phone.  
 

In a letter addressed to President Williams’s Administrative Assistant Mark 
Liburdi, Recording Secretary Lee reported that President Solano addressed the 
executive board and explained that the conversation purporting to have taken place 
between him and Onas Moore was not real.  Solano reported to the executive board 
that he had cleared up the matter by meeting personally with Onas Moore.  Lee’s letter 
states: 

 
“Due to President Solano stating that the entire situation was a hoax, the 
Executive Board voted in favor of all charges being dismissed.  The 
Executive Board felt this developed from something that was not true from 
the start.  Therefore, the letter of charges really weren’t considered in its 
entirety on every allegation, and decided that the charges were improper, 
all derived from another situation that was not real.  …”21 

President Solano also submitted a statement in response to Jackson’s appeal.  
Solano reported that while he was attending Chrysler Council meetings in Florida, he 
began to receive texts and telephone calls from members about Onas Moore’s 
Facebook post describing a message he claimed to have received from Solano.  Solano 
reported that members told him that Moore and Jackson were making copies of this 
fake conversation and distributing them to the membership.  Solano stated that he 
made numerous attempts to get in touch with Moore because he believed that his 
friends had set him up knowing how he would react.  Solano reported that when he 
finally met with Moore, the texts were shown to be fabricated and the matter was 
settled.  He wrote: 

 
“On Wednesday, October 4th, 2017, Onas (Ricco Getmomoney) Moore 
came to Local 372 and we had a small conversation and then the ultimate 

                                      
19

 Record, p. 54. 

20
 Record, p. 12.  

21
 Record, p. 31. 
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test as we compared phone and phone numbers and INDEED he seen 
with his own eyes this was all FAKE.  He was visibly shaken and within 
the hour put out a retraction notifying everyone that ‘this was not Gabe.’  
During the conversation, he told me that Santoine Jackson was upset.  
After more conversation, he did not admit or deny Santoine Jackson’s role 
in this.  Rather, he told he was upset, which is nothing new. 

After a little thought and after this retraction, I reached out via text to 
Santoine Jackson to see what we could do to resolve his perceived 
issues.  He obviously went another route.”22  

Solano provided copies of two Public Review Board (PRB) decisions holding that 
charges should not be used to settle personal or political disputes.  Alejandro v. UAW 
Local 2244 Executive Board, PRB Case No. 1554, 13 PRB 442 (2007) and Russell v. 
UAW Local 1292 Executive board, PRB Case No. 1629, 14 PRB 271 (2009). 
 

President Williams’s staff determined that a hearing was unnecessary on 
Jackson’s appeal.  Acting on the President’s behalf, staff prepared a report to the IEB 
based on the information provided by Jackson and Local Union 372. 

 
Staff reported that Jackson exchanged text messages with President Gabe 

Solano addressing a disagreement over the union’s handling of some write ups issued 
by management.  Staff concluded that Solano’s posting of this exchange on Facebook 
was not the result of any improper motive or malicious intent, but rather to refute false 
information that was circulating on the internet. Staff observed that the PRB has ruled 
on numerous occasions that the trial procedure was not designed to address these 
kinds of issues.  Staff’s report states: 

 
“The Public Review Board has established numerous times that Article 31 
was not designed to resolve petty differences between members.  As long 
as there are groups of people that are together for any substantial amount 
of time, differences will arise.  The trial procedures were established to 
protect the union and its members from those who truly intend to render 
harm or fail to do their Constitutional duties.  It is a serious procedure with 
serious consequences and should be applied accordingly.  We strongly 
urge the parties to resolve their differences for this is not beneficial to 
anyone, especially the members we represent.”23 

Staff denied Jackson’s appeal and the IEB adopted their report as its decision. 
President Williams provided Jackson with a copy of the IEB’s decision on January 2, 
2018.  Jackson has now appealed the IEB’s decision to the PRB. 

 

                                      
22

 Record, pp. 34-35. 

23
 Record, p. 81. 
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ARGUMENT 
 

A. Santoine “SJ” Jackson: 

I disagree with the decision of the IEB.  I do not believe they fully investigated my 
complaint or took it seriously. 

 
B. International Union, UAW: 

Some member of Local Union 372 posted a screenshot to Facebook that made it 
look as if member Onas Moore initiated a text conversation with President Solano about 
a disciplinary issue and that Solano responded by threatening Moore with the possibility 
of termination.  Solano claimed he never exchanged any texts with Moore on this 
subject.  He believed that the screenshot was likely a doctored version of a previous 
exchange he had with Santoine Jackson.  To defend himself against allegations of an 
inappropriate text exchange with Moore, President Solano posted screenshots of his 
conversation with Jackson.  This is the basis for Jackson’s charge against Solano.  

 
Moore is not a party to this appeal.  Moore has acknowledged that President 

Solano did not send him any threatening texts.  The only charge under consideration is 
Jackson’s complaint that Solano referred to him as a “henchman” and described his 
phone as having been hacked.  In addition, Jackson maintained that it was 
inappropriate for Solano to post the text messages on Facebook.  

 
The PRB has explained that a complaint that someone lost his temper and used 

vulgar language does not sustain a charge of conduct unbecoming a union member.  
The two cases referred to by Solano in his appeal involved the use of profanities by 
union officials against members.  In Alejandro, the charge asserted that an executive 
board member told the appellant, “I am going to kick your mother fucking anorexic ass.”  
The PRB rejected appellant’s theory that this language amounted to a threat and was 
therefore conduct unbecoming a union member.  The PRB observed that it is not the 
function of the union to police the personal utterances of its members.  Similarly, in 
Russell, the PRB rejected the use of vulgar language as the basis for a charge under 
Article 31, stating that the characterization of such language as a threat does not 
change the essential nature of the allegation.  

 
None of President Solano’s comments come close to conduct unbecoming a 

union member. His reference to Jackson as a henchman is nowhere near as aggressive 
as the language used in Alejandro and Russell.  President Solano’s report that his 
phone had been hacked did not mention Jackson, let alone accuse him in a defamatory 
manner of criminal conduct.  President Solano’s comments were nothing more than 
expressions of irritation at the fact that he had been inaccurately portrayed on social 
media as having sent threatening texts to one of the members of his local union.  

 
Similarly, there was nothing inappropriate about Solano posting his conversation 

with Jackson on Facebook.  The entire exchange took place on social media.  There is 
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no expectation of privacy on such a platform and Solano never promised to keep the 
matter confidential.  The conversation concerned a matter that affected numerous 
employees and Jackson’s texts were harsh and accusatory.  President Solano had no 
obligation to keep them private.  

 
A union official does not engage in conduct unbecoming a union member simply 

because he deals with an angry member in a forceful or even harsh manner.  The 
comments complained of in Jackson’s charge against Solano are well within the range 
of permissible conduct.  

 
C. Rebuttal by Santoine Jackson: 

For some reason, the union keeps trying to mix my case in with that of Onas 
Moore.  These two cases have nothing to do with each other.  My exchange with Solano 
concluded on September 26, 2017. Yet, he continues to send texts and meet with union 
members over the issue. Solano is continuing to slander me by giving reasons he 
believes I changed the text of his messages. It is clear that he has a personal problem 
with me and is using this event to show it. 

 
DISCUSSION 

 
This record presents an interesting reflection on the unreliability of social media 

as a source of information.  Forged documents are not unique to the internet, but the 
format seems to lend a veneer of authenticity to posted material.  Onas Moore himself 
was confused by the publication of a conversation in which he was supposed to have 
been a participant.  Moore ultimately realized and acknowledged that the posted 
conversation was fake.  The only issue presented by Jackson’s appeal, however, is 
whether his charge against President Solano describes conduct unbecoming a union 
member.  It does not.  

 
We have reservations about Jackson’s disavowal of any connection to the 

contrived conversation between Solano and Moore.  While we do not know who created 
the forged exchange, it mimics the actual exchange between Solano and Jackson that 
occurred earlier in the day.  The device was used to convey dissatisfaction with the local 
union’s response to the reprimand Jackson had complained to Solano about.  While the 
publication of misleading information on the internet is to be discouraged, the altered 
conversation amounted to a comment on a topic of concern to the membership.  It has 
the status of political discourse, therefore, and is protected speech under the UAW’s 
Ethical Practices Codes.  

 
Solano’s response to the post is also protected.  The term “henchman” seems 

like a mild epithet in the context of a debate about local union policies.  In any event, 
Article 31 is not intended to address calling people names.  In addition, as we have 
frequently observed, the proper response to false or insulting speech is more speech.  
Solano’s responses to Jackson’s original complaint about the write up he received were 
reasonable and polite.  Solano was entitled to post his actual exchange with Jackson 
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once the contents of that conversation were called into question, regardless of who 
posted the altered text message.  The contents of any conversation may be shared.  
There was nothing confidential about the subject matter of the conversation between 
Jackson and Solano or their means of communicating.  

 
The decision of the IEB is affirmed.  


