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The Board addresses whether the Local Election Committee properly found 
Appellant ineligible to run for the office of Shop Chairperson. 

 
FACTS 

 
 Charles (“Chuckee”) Robinson was employed by General Motors Company (GM) 
at the Fairfax Assembly facility located in Kansas City, Kansas.  He had a seniority date 
of July 17, 1997.1  Robinson was a member of UAW Local Union 31 and was a Skilled 
Trades Committeeperson.  On July 6, 2018, GM terminated Robinson for his involvement 
in a workplace altercation.2  The Union challenged the termination, and the grievance is 
still pending at the International level.3  According to Local 31’s records, Robinson’s 
membership in good standing lapsed as of July 31, 2018.4  However, Robinson maintains 

 
1 Record, p. 23. 
2 The PRB is familiar with the background facts regarding Robinson’s termination due to an earlier appeal.  
Robinson v. International Executive Board, PRB Case No. 1795 (Aug. 13, 2019). 
3 Record, pp. 11, 60. 
4 Record, p. 26. 



PRB CASE NO. 1843  Page 2. 
 
that Local 31 has issued membership cards to him yearly since 2018.5  He has provided 
copies of the cards issued to him for 2020 and 2021.6  The Local advises that the cards 
are intended to keep track of attendance at membership meetings, not to verify 
membership, and that the cards were issued to Robinson in error.7 
 
 On June 11, 2019, Local 31 conducted a special election to fill the position of Shop 
Chairperson.8  Robinson was a candidate but lost by a substantial margin to Johnny Mac 
McEntire.9   Robinson asserts that his membership status was not an issue in that 
election. 
 
 On January 6, 2020, Robinson began work for Ford Motor Company at the Kansas 
City Assembly Plant.10  At that point, he became a member of UAW Local Union 249. 
 
 Local 31 conducted nominations for its general election on August 31 through 
September 3, 2020.  The Rules for Nominations specified that “[a]ny member desiring to 
be a nominee in the forthcoming election is required to be a member in continuous good 
standing of Local 31 for one (1) year immediately prior to the nomination of such office.”11  
Robinson accepted nomination as Shop Chairperson on September 1, 2020.12 
 
 By letter dated September 16, 2020, the Local Election Committee advised 
Robinson that he was not eligible to run for office because he had not been a member in 
good standing for a year prior to nominations according to Local 31’s records.13  The 
Election Committee stated that the one-year good standing requirement was based upon 
Article 38, §3 of the International Constitution.  Although Article 38 only pertains to Local 
Executive officers, Article IV, Section 3 of the Local 31 Bylaws applies the one-year 
requirement to Committeeperson positions.14  The Election Committee also cited Article 
6, §10 of the Constitution and claimed that Robinson should have requested permission 
for a work permit in order to be eligible to belong to two UAW locals.15 

 
5 Record, p. 61. 
6 Record, p. 65. 
7 Record, p. 91. 
8 Record, pp. 62, 96. 
9 Record, p. 97. 
10 Record, pp. 26-27. 
11 Record, p. 7. 
12 Record, p. 9. 
13 Record, p. 10. 
14 Record, p. 67. 
15 Article 6, §10 states in full: 
 

“No member shall be allowed to hold membership in more than one (1) Local Union of the 
International Union at the same time, except by permission of the International Executive 
Board. No member of the Union who is fully employed in one (1) workplace under the 
jurisdiction of the UAW shall accept work in any other workplace under the jurisdiction of 
the UAW. Any member violating this Section may be subjected to charges of conduct 
unbecoming a union member. 
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 Robinson sent a letter to International President Rory Gamble on September 18, 
2020, protesting the determination that he was ineligible.16  He claimed that 
Administrative Assistant to the President, Allen Wilson, had made the decision on his 
eligibility.  Robinson argued that he was eligible to run under Article 45, §1 because he 
was a Skilled Trades Committeeperson at the time of his discharge from GM.17  He 
argued that his temporary employment at Ford should have no impact on his eligibility 
under Article 45, §1.  He further asserted that Article 6, §10 should not apply to his 
situation.   
 
 On September 21, 2020, Robinson filed an appeal with the Local 31 Recording 
Secretary, making the same arguments based upon Article 45, §1.18  While the appeal 
was pending, Local 31 conducted its election on September 23 through 25, 2020.  Johnny 
Mac McEntire was elected by acclamation as Shop Chairperson because Robinson was 
the only other nominee for the position.19 
 
 The Local 31 Executive Board (LEB) conducted a special meeting on October 15, 
2020 to address Robinson’s appeal.20  The LEB considered the potential impact of Article 
45, §1 on Robinson’s eligibility and whether he maintained dual membership in Local 31 
and Local 259.  In its decision, the LEB emphasized that Article 45, §1 permits a 
discharged committeeperson to run for office provided that the individual is “otherwise 
eligible.”  The LEB found that Robinson had failed to maintain continuous good standing 
in Local 31 for the year before seeking office and, therefore, was not otherwise eligible.  
The LEB also noted that Article 6, §10 prohibits a member from holding office in more 
than one local except by permission of the International Executive Board (IEB).  The Local 
verified that the IEB had not granted such permission to Robinson.21  By letter dated 
October 20, 2020, the Local notified Robinson that the LEB had denied his appeal.22 

 
The above shall not apply in the case of members of a Local Union or unit of an 
Amalgamated Local Union who are conducting an authorized strike and have received 
written approval from the Local Union officers to obtain employment elsewhere.” 

16 Record, p. 11. 
17 The Interpretations of the Constitution, Article 45, §1(1) provides: 
 

“(1) Eligibility for Committeeperson as Affected by Unlawful Discharge 
 
Where a Committeeperson is discharged by management and her/his grievance is 
pending, s/he remains a member of her/his Local and unit and, if otherwise eligible, may 
run for re-election or other office in such unit or Local or for Convention Delegate. And 
where pending the outcome of her/his grievance s/he finds temporary employment 
elsewhere her/his membership in her/his original Local is not affected and s/he need not 
transfer to the Local having jurisdiction over her/his new workplace. The new Local should 
issue to her/him a work permit. (Detroit, 1/22/46, Pages 177-178.)” 

18 Record, p. 12. 
19 Record, p. 14. 
20 Record, pp. 17-19.  During this time period, Local 31’s regular membership meetings were suspended 
due to the COVID-19 pandemic.  Record, p. 43.  Johnny Mac McEntire was not present during the Executive 
Board meeting, nor was Robinson.  Record, p. 17. 
21 Record, p. 20. 
22 Record, pp. 21-22. 
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 Robinson filed an appeal to the IEB.23  He argued that he was eligible to run for 
office under Article 45, §1 because his termination grievance was still pending.  He further 
argued that his job at Ford was temporary and did not impact his membership in Local 31 
under the terms of Article 45, §1.  He asserted that Article 6, §10 did not apply to his 
situation because he was not actively employed at GM.  He pointed out that Local 31 had 
issued a union card to him, despite knowing that he was employed at Ford.  He requested 
that the IEB order a rerun election for Shop Chairperson. 
 
 The International President’s office determined that a hearing on Robinson’s 
appeal was unnecessary but obtained information and documents from Local 31 relevant 
to the matter.  On March 25, 2021, the IEB issued its decision, adopting the report 
prepared by the International President’s staff.24 
 
 Staff explained that Article 45, §1 permits a terminated Committeeperson to run 
for office provided that the individual is “otherwise eligible.”25  Robinson was not 
“otherwise eligible” because his good standing in Local 31 lapsed on July 31, 2018, 
according to the Local’s records.  Staff explained that in order to maintain good standing 
following his termination, Robinson needed to establish that he had obtained “out of work” 
credits from Local 31 under Article 16, §26 and §27 of the Constitution.26  Staff found that 
Robinson had made no such showing.  In reaching its determination, staff relied on two 
prior PRB decisions holding that a terminated committeeperson must satisfy the 
requirements of Article 16 in order to remain eligible to run for office.  See Bell v. Local 
Union 140, UAW, PRB Case No. 1725, at pp. 7-9 (Sept. 28, 2015); Bradley, et al. v. Local 
Union 3520, UAW, 14 PRB 96, 115 (2009).  Based on the finding that Robinson was not 
a member in good standing of Local 31, staff concluded that it was unnecessary to 
address the Election Committee’s reliance on Article 6, §10 prohibiting membership in 
two UAW locals absent permission from the IEB.27 
 
 Robinson has filed a timely appeal of the IEB’s decision with the Public Review 
Board (PRB). 
 

ARGUMENT 
 

A. Charles Robinson, Jr.: 
 
I was wrongly ruled ineligible to seek the office of Shop Chairperson by the Local 

31 Election Committee.  The eligibility for committeepersons is unaffected by unlawful 
discharge as provided by Article 45, §1 of the Constitution.  The Interpretation of Article 
45, §1 states:  

 

 
23 Record, pp. 23-25. 
24 Record, p. 30. 
25 Record, p. 49. 
26 Record, pp. 53-55. 
27 Record, p. 57. 
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“Where a Committeeperson is discharged by management and her/ his 
grievance is pending, s/he remains a member of her/his Local and unit and, 
if otherwise eligible, may run for re-election or other office in such unit or 
Local or for Convention Delegate. And where pending the outcome of 
her/his grievance s/he finds temporary employment elsewhere her/his 
membership in her/his original Local is not affected and s/he need not 
transfer to the Local having jurisdiction over her/his new workplace. The 
new Local should issue to her/him a work permit. (Detroit, 1/22/46, Pages 
177-178.)” 
 

Local 31’s past practice has been that union members retain membership while their 
grievances are pending.  Since 2018, my grievance has been pending with GM.  Thus, 
my membership with Local 31 remained active. 
 
 As referenced in the Interpretation of Article 45, §1 of the Constitution, the IEB 
determined I was not “otherwise eligible” due to failing to maintain my good standing 
status.  The IEB referenced Article 16, §26 and §27 of the Constitution as the framework 
for discharged members to preserve good standing.  I maintain that I have remained 
“otherwise eligible” and have maintained membership since the filing of my grievance in 
2018.  The Local 31 Bylaws, Article II, Section 3, state that “a membership card shall be 
provided and given to each member.”28  I received a Local 31 membership card in 2018, 
2019, 2020, and 2021, which reflected my active membership. I have included with my 
appeal copies of my membership cards from 2020 and 2021.29  Additionally, on June 11, 
2019, I ran for Local 31 Shop Chairperson and was included on the ballot.  The IEB stated 
that I was not “otherwise eligible,” however, I was eligible to run for office in the June 11, 
2019 election and was placed on the ballot. 
 

The Local 31 Bylaws, Article IV, Section 5, state: 
 
“. . . any Executive Board member or Committeeperson (Zone, District, 
Alternate or Standing Committeeperson) who is absent two (2) out of three 
(3) consecutive membership meetings or Executive Board meetings and 
has not been duly excused shall, upon their return, present their reason for 
having been absent two (2) out of three (3) consecutive meetings, and the 
membership of Local No. 31 UAW shall decide if the party was absent for 
reasonable cause.  If said party’s reason was not just, he/she may be 
penalized up to the removal from his/her office.  The above section also 
applies to all standing committee meetings.”30   
 

Since 2018, I have maintained my position as a Skilled Trades Committeeperson.  This 
position was set to expire in June 2020.  However, due to COVID-19 all terms were 
extended until the Fall 2020 election.  Thus, I was never removed from office but only 
temporarily replaced. 

 
28 Record, p. 66. 
29 Record, p. 65. 
30 Record, p. 67. 
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I have been employed full-time at Ford Motor Company.  Ford requires employees 
to have membership in the local union.  I needed to make a living following my discharge 
from GM, but this employment is temporary pending the outcome of my grievance. 

 
For the foregoing reasons, I respectfully request that the PRB reverse the IEB’s 

decision denying my appeal and order a rerun election for the position of Shop 
Chairperson within Local 31. 

 
B. International Union, UAW: 

 
The IEB properly affirmed the Election Committee’s decision.  Robinson failed to 

maintain his good standing with Local 31 after GM terminated his employment in July 
2018, either by paying dues to the Local or providing the required notification and 
certification under Article 16, §26 and §27 for obtaining “out of work” credits.  Local 31’s 
Bylaws, as well as the Election Committee’s Rules for Nomination, required continuous 
membership in good standing within the Local for one year prior to nomination.  
Accordingly, the IEB correctly declined to reverse the Election Committee’s determination 
that Robinson was ineligible.  The IEB also correctly determined that it was unnecessary 
to address the Election Committee’s alternative conclusion that Robinson’s later 
employment with Ford and membership in Local 249 rendered him ineligible, because it 
was clear that Robinson had failed to maintain his membership in Local 31 by paying 
dues or obtaining “out of work” credits. 

 
Robinson continues to argue that he should have been permitted to run in the Local 

31 election due to the Interpretation of Article 45, §1.  However, that Interpretation “does 
not address membership in good standing.”  Bell v. Local Union 140, UAW, PRB Case 
No. 1725, at p. 7 (Sept. 28, 2015).  As the PRB has stated:  

 
“The interpretation concerns a discharged committeeperson’s eligibility to 
run for re-election in his original unit even though he may have found work 
in another unit.  Significantly, it also states that the committeeperson may 
run for re-election if otherwise eligible.  In order to remain eligible to run for 
re-election [the committeeperson is] required to maintain his membership in 
good standing by following the procedures described in Article 16, Section 
[27] of the Constitution.  That section requires a discharged member to 
certify that he or she remains eligible to continue membership in good 
standing without the payment of dues.  The Constitution refers to the right 
of discharged members to continue their good standing without the payment 
of dues as ‘out of work’ credits.”31 
 

Bell, at pp. 7-8.  See also Bradley, et al. v. Local Union 3520, UAW, 14 PRB 96, 115 
(2009) (Interpretation to Article 45, §1 “has nothing to do with the member’s dues 
obligation.  It speaks to the eligibility of a discharged committeeperson to run for re-

 
31 In Bell, the PRB referred to Article 16, §19 of the Constitution, which was the predecessor of, and is 
identical in all pertinent respects to, Article 16, §27. 
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election.  The section assumes the committeeperson is fulfilling the basic obligations of a 
Local Union member in regard to the payment of dues.”); Karras v. Local Union 653, 
UAW, 13 PRB 88, 97 (2005) (Election Committee’s determination that terminated 
Chairperson failed to maintain good standing is entitled to deference). 
 

In Bell, the Board affirmed that the appellant was not eligible to run for office where, 
just like Robinson, he was a discharged committeeperson with a pending grievance who 
had “failed to certify his entitlement to ‘out of work’ credits during the period of his 
discharge.”  Bell, at p. 8.  Similarly, in Bradley, noting that “[o]ne of the basic obligations 
of Union membership is the payment of dues,” the Board explained that the Constitution 
places the burden on the member to inform the Financial Secretary of any employment 
outside the jurisdiction of the UAW or of his or her continued eligibility for “out of work” 
credits and, absent compliance with those requirements, an individual is not “otherwise 
eligible” to seek office notwithstanding the Interpretation of Article 45, §1.  Bradley, 14 
PRB at 115, 117.  Nothing in the Interpretation excused Robinson’s failure to maintain his 
membership by meeting his dues obligations, and the IEB correctly affirmed the Election 
Committee’s determination that he was not “otherwise eligible” to run for Shop 
Chairperson of Local 31. 

 
Robinson does not claim that he followed the requirements of Article 16 to maintain 

his good standing with Local 31 after his discharge, either by payment of dues to the Local 
or obtaining “out of work” credits.  But, for the first time on appeal to this Board, he argues 
that he was eligible to run because Local 31 provided him with “membership cards” during 
the period of his termination.32  He attaches two such cards, issued in 2020 and 2021, as 
exhibits to his appeal.  However, these cards do not prove that Robinson was a member 
in good standing of the Local during that time period, nor do they excuse his failure to 
follow the Constitutional requirements for maintaining good standing.  The cards that 
Robinson attaches have a box at the bottom for each month of the year.  Per the Local 
Union the purpose of the cards is to provide a record of attendance at monthly 
membership meetings; the box for a particular month is marked if a member attends the 
meeting in that month.  The card does not prove that an individual is a member, and the 
Local reports that they were sent to Robinson in error.  Standing alone, they are 
insufficient to excuse Robinson’s failure to comply with the requirements of Article 16 for 
maintaining membership in good standing.  See Bradley, 14 PRB at 114-116 (rejecting 
appellants’ argument that various mistakes by the Local, including permitting them to 
attend union meetings after their membership lapsed, excused their failure to comply with 
Article 16’s certification requirements).  

 
Moreover, there is no evidence that Robinson relied on these cards to believe that 

he was eligible to run in the 2020 triennial election.  In his appeals to the Local and to the 
IEB, Robinson solely relied on the Interpretation of Article 45, §1 to claim eligibility, only 

 
32 Robinson raised the issue of his membership cards in his initial appeal to the IEB, although he did so in 
passing and did not attach copies of the cards.  Record, p. 25.  The IEB decision also briefly addressed 
Robinson’s claim to have received a union card, although the IEB assumed that Robinson was referring to 
an honorable withdrawal transfer card from Local 31 since it did not have a copy of the card in question.  
Record, p. 49. 
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raising the existence of these cards on appeal to the PRB.  In Bradley, the Board rejected 
appellants’ post-hoc arguments about alleged conversations with their Local Financial 
Secretary as an excuse for their failure to certify their entitlement to “out of work” credits 
under Article 16 where, as here, “[t]he source of appellants’ misunderstanding regarding 
their dues obligations was apparently the Interpretation of Article 45, §1.”  Bradley, 14 
PRB at 115.  Accordingly, the purported membership cards do not excuse Robinson’s 
failure to maintain his membership with Local 31, nor do they prove that he was eligible 
to run in the Local’s 2020 triennial election. 

 
In conclusion, there is no Constitutional basis to reverse the Election Committee’s 

determination that Robinson was ineligible to run for Shop Chairperson in Local 31’s 2020 
triennial election.  After GM discharged him in July 2018, he failed to either pay dues to 
Local 31 or notify and certify his entitlement to “out of work” credits with the Local Financial 
Secretary.  The IEB’s decision was therefore proper and should be affirmed. 

 
C. Rebuttal by Charles Robinson, Jr.: 

 
In response to the International Union’s position statement, I would like to reiterate 

a few facts that the IEB has overlooked.  First, on June 11, 2019, Local 31 held a special 
election for Shop Chairperson.  I was listed on the ballot as Chuckee Robinson.  In that 
election, I received 206 votes.  Nevertheless, I was not able to participate in the 2020 
election.  I do not understand why the Election Committee had no issue with me running 
for Shop Chairperson on the 2019 ballot but found me ineligible to run for the same 
position in 2020. 

 
Second, Local 31’s practice is that, if a person has been terminated but has an 

active grievance, they are considered a member in good standing.  Since that is the case, 
the Articles quoted by the IEB should not apply.  Also, as a member of Local 31, I should 
have been informed by someone in the Local leadership if the practice had changed 
regarding a terminated employee who has an active grievance.  Again, I am asking the 
PRB to reverse the decision of the IEB and allow me to run for any office in Local 31, 
since I am a member in good standing. 

 
DISCUSSION 

 
The Local Election Committee correctly determined that Appellant was ineligible 

to run for office since he failed to maintain good standing in Local 31 for the year prior to 
nominations either by paying dues or obtaining “out of work” credits.  Article IV, Section 
2 of the Local 31 Bylaws requires one year of continuous membership in good standing 
immediately prior to nominations in order to be eligible to run for Committeeperson.33  The 
Rules for Nominations prepared in conjunction with the 2020 election reiterated this 
requirement.  The Election Committee appropriately reviewed Local 31’s membership 
records in order to determine whether candidates satisfied the one-year requirement. 

 
33 Record, p. 67. 
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As a terminated employee, Robinson had two options under the UAW International 
Constitution in order to maintain membership in good standing in Local 31.  He could 
either pay dues to the Local or apply for “out of work” credits.  Although the PRB has 
acknowledged in past decisions that the process outlined in the Constitution for obtaining 
“out of work” credits is complicated, we have also clearly stated that a discharged member 
may not ignore these requirements altogether.34  Here, Robinson does not claim that he 
even attempted to apply for “out of work” credits.  Instead, he contends that Local 31’s 
practice is to treat any discharged employee with a pending grievance as a member in 
good standing.  However, Appellant has not offered any evidence to substantiate this 
assertion.  A Local Union is generally not at liberty to vary the requirements for 
membership set forth in the International Constitution.  This Board would require far more 
than the bare claim that the Local had followed a contrary practice in order to find that 
Appellant should be afforded the privileges of membership despite his failure to follow the 
Constitutional requirements. 

 
Appellant’s primary argument on appeal is that the Interpretation of Article 45, §1 

establishes his eligibility to run for office.35  However, his reliance on this provision is 
misplaced.  As the PRB has explained previously, the Interpretation of Article 45, §1 does 
not address membership in good standing.36  Although the Interpretation of Article 45, §1 
permits a discharged committeeperson to continue to hold office and run for reelection, 
such an individual must still be “otherwise eligible” which includes meeting the 
requirements for maintaining good standing.  Stated another way, a discharged 
committeeperson is not eligible to run for reelection solely by virtue of the Interpretation 
of Article 45, §1. 

 
The fact that the Local continued to issue membership cards to the Appellant also 

does not alter the fact that he had failed to satisfy the Constitutional requirements to 
maintain membership in good standing.  It is unfortunate that the Local continued to issue 
cards erroneously to Robinson.  These repeated errors suggest that the Local needs to 
examine its internal procedures to ensure that such mistakes do not continue in the future. 
Perhaps guidance and training from the International Union would be beneficial.  
However, in Bradley, et al. v. Local Union 3520, UAW, 14 PRB 96 (2009), the Board 
confronted a similar situation in which a local continued to act as if appellants were 
members even though their good standing had lapsed.  We held that the local’s errors in 
this regard did not excuse appellants’ failure to apply for “out of work” credits in order to 
maintain good standing.  Likewise, in this case, we find that the mistaken issuance of the 
cards to Robinson is not sufficient to confer membership upon him when he had not 
satisfied the requirements for good standing under the Constitution.   

 
34 See Karras v. Local Union 653, UAW, 13 PRB 88, 96-97 (2005); Bradley, et al. v. Local Union 3520, 
UAW, 14 PRB 96, 112-113 (2009). 
35 The Record in this appeal is not entirely clear as to whether Robinson continued to hold office as a 
committeeperson when he sought to run for Chairperson in 2020.  However, we view that issue as 
immaterial considering the Board’s recent decision in Turner v. UAW Local Union 2209, PRB Case No. 
1827 (Apr. 7, 2021).  In Turner, the PRB held that the Interpretation of Article 45, §1 must be applied equally 
to permit any discharged member who is otherwise eligible to run for committeeperson, not only an 
incumbent committeeperson. 
36 See Bell v. Local Union 140, UAW, PRB Case No. 1725, at p. 7 (Sept. 28, 2015). 
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In support of his appeal, Robinson also points out that he was permitted to run for 
office in 2019.  We find that the issue of Appellant’s eligibility in a prior election cycle is 
not properly before the Board.  The PRB generally does not decide candidate eligibility 
issues in the absence of a contemporaneous election protest.  Apparently, no candidate 
or member challenged Robinson’s eligibility in 2019, but we cannot infer based on the 
absence of a protest alone that he was properly found eligible for office at that point in 
time.  Moreover, because Robinson’s eligibility for office in 2019 is not the primary issue 
in this appeal, the Record does not provide sufficient information for the Board to 
determine whether Appellant was properly allowed to seek office in the prior election. 

 
Lastly, because the PRB finds that Appellant failed to maintain good standing as 

required in Local 31 during the one-year period prior to the 2020 election, we agree with 
the IEB that there is no need to consider the impact of Robinson’s membership in Local 
249 upon his eligibility to run.  However, we note that the Interpretation of Article 45, 
Section 1(1) states that “where pending the outcome of her/his grievance s/he finds 
temporary employment elsewhere her/his membership in her/his original Local is not 
affected and s/he need not transfer to the Local having jurisdiction over his/her new 
workplace.”  On the Record before us, it is not clear how this provision intersects with the 
requirement under Article 6, §10 of the Constitution that a member obtain permission from 
the IEB in order to hold membership in two Locals at the same time.  In any event, it is 
unnecessary for the Board to interpret these provisions in order to decide this case and, 
accordingly, we decline to do so. 

 
The decision of the IEB is affirmed and the appeal is denied. 
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